
 

 

 
*Funding amount estimated on 2021 data. Actual funding will be determined after 2022 enrolment data are finalised. Actual expenditure may vary due to changes in finalised 2022 enrolment data 
and student learning needs. 

Investing for Success  
 
Under this agreement for 2022 
Redbank State School will receive 

 $163,198* 

This funding will be used to 

 To fund an Inclusion Coach (0.6 FTE) to support staff with building capability in how to plan, teach, assess a 
differentiated and inclusive curriculum. 

 To extend teacher aide time to support student learning and engagement within the classroom. 
 To ensure the percentage of students achieving 85% at or above benchmark in English through focused A-E 

data discussions and moderation sessions. 
 

Our initiatives include 

 Teachers provided with release time each term to collaborate with Principal and Inclusion Coach in Focussed 
Data discussions, M1 – M4 moderation and Student Case Mangament to analyse student data and plan next 
steps for teaching and learning leading to improved student outcomes. 

 Teachers participating in collaborative curriculum planning sessions and scheduled moderation sessions in 
school and across cluster schools to deepen their understanding of learning intentions, success criteria and the 
curriculum standards on which student assessement is based.  

 Teachers participating in scheduled professional development sessions and collaborative planning sessions to 
build capability in how to plan, teach and assess and record adjustments for students with disabilities and 
learning support requirements (Nationally Consistent Collection of Data). 

 Targeted professional development using high yield pedagogical approaches will be provided to staff to support 
student engagement and learning outcomes; Teach Like a Champion (Lemov), Explicit Instruction (Archer & 
Hughes), The Differentiated Curriculum (Tomlinson), Visible Learning for Literacy (Fisher, Frey & Hattie). 

 Extending teacher aide allocation to support student engagement and outcomes aligned to the school’s 
inclusive approach to teaching and learning. 
 

Our school will improve student outcomes by 

  
Action Cost 

Employing an Inclusion Coach 0.6 FTE to continue to build staff capability in 
inclusive and key pedagogical practices 

$46 000 

Continuing to employ additional teacher aide time to support students’ learning 
and engagement in classrooms  

$107 198 

Professional development  $10 000 
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